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Prerequisites: 

  
 

Vsebina: Content (Syllabus outline): 
1. Pojem, pomen in vrste organizacij 
2. Organizacijske strukture in strukture 

organiziranosti 
3. Metode raziskovanja organizacijske urejenosti 
4. Organiziranje funkcij 
5. Projektiranje modelov organiziranosti 
6. Organiziranje dela 
7. Vrednotenje dela 
8. Organizacijsko urejanje procesov 
9. Organiziranje skupinskega dela 
10. Organizacijske strategije 
11. Kultura organizacije 
12. Spreminjanje sodobne organiziranosti 

1. Definition, significance and the types of 
organisations 

2. Organisational structures and structures of 
organisation 

3. Methods of research of organisational settlement 
4. Organising functions 
5. Organisational models' design 
6. Organising work 
7. Evaluating work 
8. Organisational settlement of processes 
9. Organising teamwork 
10. Organisational strategies 
11. Organisational culture 
12. Changing contemporary organisations 

 

Temeljna literatura in viri/Readings: 
1. IVANKO, Štefan: Temelji organizacije. Fakulteta za upravo, Ljubljana, 2006, 333 str. 



2. DAFT, Richard L.: Organization Theory & Design. West Publishing Company, New York, 2013, izbrana 
poglavja, 80 str. 

 

Cilji in kompetence: Objectives and competences: 
Cilji 
• študent pozna in razume pojmovanja organizacije 

in njene pomene za sodobno družbo ter 
pomembnejše razvojne stopnje organizacijske 
znanosti, 

• študent pridobi znanja s področja oblikovanja 
struktur organiziranosti in njihovih vrst z vidika 
rabe v sodobnih organizacijah, 

• študent pozna področje organiziranja funkcij v 
proizvodnih in neproizvodnih organizacijah, 
pojme in vzroke nastajanja entropije ter metode 
raziskovanja organizacijske urejenosti, 

• študent pozna in razume pristope, postopke in 
metode projektiranja organizacijskih modelov, 
metode in tehnikami organiziranja timskega dela, 
osnove vodenja sodobnih organizacij, pojme in 
postopke oblikovanja strategij v organizacijah, 

• študent razume temeljne zahteve in načine 
spreminjanja organiziranosti v sodobnih 
organizacijah, osnove organiziranja in vodenja 
projektov, osnove organiziranja procesov po 
načelih reinženiringa, pojme in nastajanje ter 
spreminjanjem organizacijske kulture v sodobnih 
organizacijah in učečo se organizacijo. 

  
Kompetence 
• poznavanje in razumevanje pojmovanja, 

zgodovine in pomena organizacije, 
• sposobnost povezovanja in uporabe znanja z 

različnih področij znotraj organizacije, 
• sposobnost umeščanja novih informacij in 

interpretacij v kontekst organizacije,       
• razumevanje in uporaba metode kritične analize 

in razvoja teorij ter njihova uporaba pri reševanju 
konkretnih delovnih problemov, 

Objectives 
• student knows and understands the definitions of 

organisation and their significance for 
contemporary society as well as the important 
levels of development of organisational science, 

• student acquires the knowledge of organisational 
structures design and their versions which are in 
use in contemporary organisations, 

• student knows the organisation of the functions 
in production and non-production organisations, 
the terms and reasons of entropy and the 
methods of the research in organisational 
settlement, 

• student knows and understands the approaches, 
procedures and methods of organisational 
models design as well as methods and techniques 
of organisation of teamwork and strategic 
management in organisations, 

• student understands the basic requirements and 
ways of changing the organisation, with the 
basics of organising and leading the projects, 
processes (on the basis of reengineering), as well 
as with the development of organisational culture 
in contemporary organisations and the learning 
organisation. 

  
Competences 
• knowledge and understanding of definitions, 

history and the significance of organisation 
• ability to connect and use the knowledge from 

different fields within organisation 
• ability to install new information and 

interpretations in the context of organisation 
• understanding and use the methods of critical 

analysis and the development of theories as well 
as their use for solving concrete problems in 
praxis 

 

Predvideni študijski rezultati: Intended learning outcomes: 
Znanje in razumevanje osnovnih organizacijskih 
pojmov ter okvirov za organiziranje organizacij 
javnega in zasebnega sektorja. Logično razmišljanje, 
razumevanje povezave med posameznimi področji in 
uporaba teoretičnega znanja v praksi. 

Knowledge and understanding of basic organisational 
categories and frameworks of organising the 
organisations in public and private sector. Capability 
of logical thinking, understanding the 
interconnections between specific fields within 
organisation and understanding how the theoretical 
knowledge can be applied in practice. 

 

Metode poučevanja in učenja: Learning and teaching methods: 
1. priprava študenta na predavanja 
2. predavanje 
3. priprava študenta na vaje 
4. vaje 

1. student preparations for lectures 
2. lecture 
3. student preparations for tutorials 
4. tutorials 



5. e-učenje 
6. študija primera 

5. e-learning 
6. case study 

 

Načini ocenjevanja: Delež/Weight Assessment: 
1. pisni (in/ali ustni) izpit  100,00 % 1. written (and/or oral) exam 
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