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Predavanja Seminar Vaje Klini¢ne vaje  Druge oblike  Samostojno ECTS
/Lectures /Seminar /Tutorials /Clinical §tudija delo
tutorials /Other forms  /Individual
of study student work
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Nosilec predmeta/Lecturer: Tatjana Kozjek

Vista predmeta/Course type:  Izbirni/Elective

Jeziki/Languages: Predavanja/Lectures: Anglescina, Slovenscina
Vaje/Tutorial:
Pogoji za vkljucitev v delo oz. za opravljanje Prerequisites:

Studijskih obveznosti:

Vsebina: Content (Syllabus outline):

1. Pojmovne opredelitve organizacijskega vedenja, 1. The definition of organisational behaviour
posameznika in organizacije individual and the organisation

2. Neformalna organizacija kot nacin 2. Informal organisation as a way of organisational
organizacijskega vedenja behaviour

3. Skupinsko in timsko delo 3. Group work and team work

4.  Motiviranje 4.  Motivation

5. Otrganizacijska kultura in organizacijska klima 5. Organisational culture and organisational climate

6. Vpliv menedzerjev in vodij na organizacijsko 6. The impact of managers and leaders in

vedenje organizational behaviour

7. Konflikti v organizaciji 7. Contlict within organisation

8. Etika in morala 8. Ethics and moral

9. Stres 9. Stress

10. Odlocanje in vedenje 10. Decision making and behaviour

11. Pogajanja 11. Negotiation

12. Komuniciranje in osnove govornistva 12. Communication and the basis of rhetoric

Temeljna literatura in viri/Readings:
* Ivanko, S. (2007). Organizacijsko vedenje. Ljubljana: Fakulteta za upravo.




*  Ivanko, S. (2013). Organizational Behavior. 1 jubljana: Fakulteta za upravo.
*  Wagner & Hellenbeck (2010). Organizationa Behavior Securing Competitive Advantage. New York: Taylor &

Frances.

Cilji in kompetence:

Cilji

Student:

* Pozna in razume znacilnosti organizacijskega
vedenja v organizaciji,

*  primetja vpliv razlicnih razmerij na delovanje
organizacije,

* uporabi razli¢ne nacine oblikovanja odnosov v
organizaciji,

» razcleni in reSuje problemati¢ne situacije,

*  poisce in uporabi primerne elemente poslovne
komunikacije.

Kompetence

* razumevanje vloge posameznika in organizacije
na podrocju organizacijskega vedenja,

*  sposobnost analiticnega misljenja na podro¢ju
organizacijskega vedenja,

*  sposobnost povezovanja razliénih vsebin s
podro¢ja organizacijskega vedenja,

*  sposobnost uporabe ves¢in sodelovanja s
sodelavci in strankami,

* obvladovanje osnov komuniciranja in javnega
nastopanja.

Predvideni Studijski rezultati:

Studenti bodo zmozni spoznati in razumeti mehki del
organizacije: spremenjeno vlogo in pomen cloveka v
sodobni organizaciji. Pridobili bodo temeljna znanja s
podrodja vpliva mehkih organizacijskih spremenljivk
na uspesnost organizacije. Razumeli bodo
pomembnejSe clovesko vedenjske znacilnosti
sodobne organizacije ter osnove komuniciranja.

Metode poucevanja in ucenja:
priprava Studenta na predavanja
predavanje

e-ucenje

seminarska naloga

projektno delo

AR

Nacini ocenjevanja:
1. Pisni izpit in/ali ustni izpit (pogoj:
pozitivha ocena izpita)

2. Aktivno sodelovanje (samostojno
in/ali skupinsko delo, e-ucenje), seminarsko
delo (seminarska naloga, projektno delo,
zagovor seminarskega dela) Pri oblikovanju

40,00 % 2.

Obijectives and competences:

Objectives

Student:

* knows and understands the features of
organizational behaviour in the organization,

* compare the impact of various relationships in
the operation of the organisation,

* use various ways of establishing relations within
the organization,

* analyse and deal with problematic situations,

* find and use appropriate elements of business
communication.

Competences

* understanding the role of individuals and
organizations in the field of organizational
behaviout,

*  ability of analytical and integrative thinking in the
field of organizational behaviour,

*  ability to integrate the various subjects in the field
of organizational behaviour,

*  ability to use skills of cooperation with colleagues
and customer,

*  mastering the basics of communication and
public speaking,.

Intended learning outcomes:

Students will be able to identify and understand the
soft part of the organization: the changed role and
importance of humans in the modern organization.
Gain the fundamental knowledge of the impact of
organizational variables on the soft performance of
the organization. They will understand the
importance of human behavioural characteristics of
modern organizations and the basics of
communication.

Learning and teaching methods:

seminar paper
project work

1. student preparations for lectures
2. lecture

3. e-learning

4.

5.

DeleZ/Weight Assessment:
60,00 % 1.

Written and/or oral exam
(condition: grade of the exam must be
positive)

Active collaboration (individual
and/or group work, e-learning), seminar
work (seminar paper, project work, account
of the seminar work) The final grade of the



ocene predmeta se upostevajo rezultati tistih course is made out of those partial study

delnih obveznosti, ki jih $tudent pridobil do works that student got them before the time
roka, za katerega je razpisana ¢asovna of the written or/and oral exam was
obveznost (pisni ali ustni izpit). announced.
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