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študijskih obveznosti: 

Prerequisites: 

  

 

Vsebina: Content (Syllabus outline): 

1. Uvod v management javnega sektorja, tehnike in 
funkcije managementa 

2. Razmejitev med javnimi, zasebnimi in 
nepridobitnimi organizacijami, hibridne 
organizacije 

3. Posebnosti managementa in organizacije v 
javnem sektorju, 

4. Spremembe v managementu, vloga tehnoloških 
sprememb in UI 

5. Ideologija novega javnega managementa 
6. Pogodbeništvo javnega in zasebnega sektorja 
7. Merjenje učinkovitosti in uspešnosti v javnem 

sektorju 
8. Zagotavljanje kakovosti v javnih organizacijah 
9. Strategije in spremembe v javnih organizacijah 
10. Okolje, politika in management javnih organizacij 
11. Trženje v javnih in nepridobitnih organizacijah 

1. Introduction to public management, Introduction 
to public management, management techniques 
and functions 

2. Public, private and non-profit organizations, 
hybrid organization 

3. Specifics of public sector management and 
organization 

4. Management change, the role of technological 
change and AI 

5. NPM ideology 
6. Public-private partnerships 
7. Measuring efficiency and effectiveness in the 

public sector, performance management 
8. Quality assurance and management in public 

organizations 
9. Strategies and changes in public sector 

organizations 



12. Posebnosti managementa v nepridobitnih 
organizacijah in institucionalni izomorfizem. 

10. Environment, politics and management of public 
organizations 

11. Marketing in public and non-profit organizations 
12. Specific issues in management of non-profit 

(third sector) organizations, institutional 
isomporphism. 

 

Temeljna literatura in viri/Readings: 

1. Bovaird, T. in Loeffler, E. (2024). Public Management and Governance. 4. izdaja. Routledge. 
2. Pevcin, P. (2011). Menedžment javnega sektorja. Fakulteta za upravo. 
3. Joyce P. idr. (ur.) (2014). Developments in strategic and public management. Palgrave Macmillan, 2014. 

 

Cilji in kompetence: Objectives and competences: 

Študent 
• Uporabi temeljna menedžerska znanja za potrebe 

odločanja v javnem sektorju, 
• oceni ključne elemente za dosego učinkovitega in 

uspešnega menedžiranja, 
• uporabi metode odločanja za reševanje 

problemov, 
• razlikuje menedžerske probleme v javnem in 

zasebnem sektorju, 
• prepozna pomen razvoja menedžementa v javnih 

organizacijah. 
Kompetence 
• Sposobnost analitične presoje na področju 

menedžmenta. 
• Sposobnost poznavanja tehnik delovanja uprave 

in sposobnost razlikovanja menedžmenta v 
javnem in zasebnem sektorju, 

• Zmožnost razumevanja vpliva makro in mikro 
elementov na delovanje in menedžment v javnem 
sektorju, 

• sposobnost obvladovanja procesa odločanja in 
uvajanja sprememb v javnih organizacijah, 

• sposobnost razumevanje konceptov 
učinkovitosti, uspešnosti in kakovosti v javnem 
sektorju. 

• sposobnost povezovanja terorije in prakse 
javnega menedžmenta. 

Student 
• uses basic concepts of management for decision-

making process in the public sector, 
• applies fundamental managerial concepts for the 

efficient and effective process of management, 
• uses decision-making methods for problem 

solving, 
• relates managerial problems in private and public 

organisations, 
• demonstrates the significance of management 

development in public organisations. 
Competences 
• Ability of analytical judging in the field of 

management. 
• Ability to recognize technics of public 

administration functioning ability to understand 
differences in public, private and non-profit 
management, 

• Ability to understand the effect of macro and 
micro elements affecting the operation and 
management in public sector, 

• Ability to deal with information in order to make 
decisions and implement changes in 
organisations, 

• Ability to undestand and differentiate the 
concepts of efficiency, effectiveness and quality 
in public sector organisations. 

• Ability to marry theory and practice of 
management in public sector. 

 

Predvideni študijski rezultati: Intended learning outcomes: 

Študent: 
• strukturira in rešuje menedžerske probleme v 

javnih organizacijah, 
• uporabi potrebne veščine za učinkovito 

odločanje, 
• implementira in evalvira in uvajanje sprememb v 

delovanju javnih organizacij. 

Student: 
• structures and solves managerial problems in 

public organisations, 
• uses needed methods for efficient decison-

making, 
• implements and evaluatesand change 

implementation in public organisations. 

 

Metode poučevanja in učenja: Learning and teaching methods: 

1. predavanje 
2. vaje 
3. projektno delo 

1. lecture 
2. practical work 
3. project work 



4. seminarska naloga 
5. skupinska predstavitev 
6. študija primera 
7. problemsko učenje 
8. e-učenje 

4. seminar paper 
5. (group) presentation 
6. case study 
7. problem based learning 
8. e-learning 

 

Načini ocenjevanja: Delež/Weight Assessment: 

1. Pisni ali ustni izpit 80,00 % 1. Written or oral exam 

2. Seminarska naloga 20,00 % 2. Seminar paper 

 

Ocenjevalna lestvica: Grading system: 

5 - 10, pri čemer velja, da je pozitivna ocena od 6 - 10 5 - 10, a student passes the exam if he is graded from 
6 to 10 

 

Reference nosilca/Lecturer's references: 

1. Pevcin, P. (2021). Government size and quality of governance: Does state size matter?. International Journal 
of Business and Economic Siences Applied Research, 13(3), 7-14. 

2. Pevcin, P. (2021). Javni sektor in privatizacijsko-nacionalizacijski ciklusi. V J. Stare in M. Pečarič (ur), 
Znanost o javni upravi (str. 441-455). Založba Fakultete za upravo 

3. Rijavec, D., Štambuk, A. in Pevcin, P. (2021). Evidence-based assessment of readiness to solve wicked 
problems: the case of migration crisis in Croatia and Slovenia. Social Sciences, 10(6), 1-16. 

4. MILLS, David, PUDNEY, Steven, PEVCIN, Primož, DVORAK, Jaroslav. Evidence-based public policy 
decision-making in smart cities : does extant theory support achievement of city sustainability objectives?. 
Sustainability. 2022, vol. 14, issue 1, str. 1-23. ISSN 2071-1050. 

5. QERIQI, Hamit, PEVCIN, Primož. Critical dimensions of strategic planning effectiveness in public 
organisations : a systematic literature review. V: TURK, Marko (ur.), NIKOLIĆ, Gordana (ur.). Što nam 
donosi leadership četvrte industrijske revolucije (IR4.0)? : ekonomske, društvene i obrazovne perspektive : 
zbornik radova 12. međunarodne znanstveno-stručne konferencije PAR International Leadership 
Conference - PILC 2023. Rijeka: Veleučilište PAR, 2023. Str. 113-12 

6. PETKOVŠEK, Veronika, HROVATIN, Nevenka, PEVCIN, Primož. Analysis of principal-agent 
relationship in Slovenian water and wastewater management. Journal of infrastructure, policy and 
development. 2024, vol. 8, iss. 6; article no. 3801, 17 str. ISSN 2572-7923. 

 


