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Nosilec predmeta/Lecturer: Tina Jukié
Vista predmeta/Course type: obvezni/core

Jeziki/Languages:

Vaje/Tutorial:

Pogoji za vkljucitev v delo oz. za opravljanje
studijskih obveznosti:
Splosni pogoji za vpis v program.

Vsebina:

1. Opredelitev digitalne preobrazbe in dinamika
digitalne preobrazbe javnega sektorja

2. Tehnologije, povezane z informatizacijo in
digitalizacijo javnega sektotja

3. Spremljanje digitalne preobrazbe javnega sektorja

4. Strategije digitalne preobrazbe

5. Interoperabilnost

6. Tehnologije za podporo sodelovanju z delezniki

7. Odprti podatki javnega sektorja: teoreticna
izhodisca, formati in vloga skrbnikov (odprtih)
podatkov

8. Zrelost odprtih podatkov javnega sektorja: raven
drzav in raven organizacij

9. Umetna inteligenca in pametno javno upravljanje

10. Leavittov diamant: teoretski okvir za analizo
organizacijskih sprememb

11. Vloga vodij pri digitalni preobrazbi.

Predavanja/Lectures:

Anglescina, Slovenscina

Prerequisites:

General conditions for enrolment in the program.

Content (Syllabus outline):

1.

2.

Definition of digital transformation and dynamics
of digital transformation of public sector
Technologies related to the informatisation and
digitalisation of public sector

Assesing the digital transformation of the public
sector

Digital transformation strategies
Interoperability

Technologies for facilitating collaboration with
stakeholders

Public sector open data: theoretical foundations,
data formats, and the role of data stewards
Maturity of public sector open data: state and
organisational level

Artificial intelligence and smart public
governance




12. Pomen organizacijske kulture pri digitalni 10. Leavitt’s diamond: a theoretical framework for

preobrazbi. analyzing organizational change
11. The role of leaders in digital transformation
12. The importance of organizational culture in
digital transformation

Temeljna literatura in viti/Readings:
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upravi (str. 477-500). Fakulteta za upravo.

3. Barcevicius, E., Cibaité, G., Codagnone, C., Gineikyté, V., Klimaviciaté, L., in drugi. (2019). Exploring
Digital Government transformation in the EU. Luxembourg: European Commisssion.

4. Wirtz, B. W. (2022). Digital Government: Strategy, Government Models and Technology: Principles and
Practices. Springer Nature Switzetland AG.

5. Tuukkanen, V., Wolgsjo, E., Rusu, L. (2022). Cultural Values in Digital Transformation in a Small
Company. Procedia Computer Science, 196: 3-12.

6. Porfirio, A. J., Carrilho, T., Felicio, J. A. in Jardim, J. (2021). Leadership characteristics and digital
transformation. Journal of Business Research, 124: 610-619.

7. Alnuaimi, B., Singh, S., Ren, S., Budhwar, P. in Vorobyev, D. (2022). Mastering digital transformation:
The nexus between leadership, agility, and digital strategy. Journal of Business Research, 145: 636-648.

8. Stare, J. in Seljak, J. (2013). Vodenje ljudi v upravi: povezanost osebnostnega potenciala za vodenje z
uspesnostjo vodenja (2. ponatis). Fakulteta za upravo, Ljubljana.

9. Vsebine v e-ucilnici

Cilji in kompetence: Objectives and competences:

Cilji: Objectives:

Student: Student:

* razlikuje med digitalno preobrazbo in sorodnimi | ¢  distinguishes between digital transformation and
pojmi ter pojasni njithovo dinamiko v javhem related concepts and explains their dynamics in
sektorju the public sector,

* analizira strateske okvire digitalne preobrazbe na | *  analyses strategic frameworks of digital
nacionalni in evropski ravni transformation at the national and European

* razume izbrane tehnoloske in podatkovne levels,
gradnike digitalne preobrazbe * understands selected technological and data

*  oceni zrelost odrtih podatkov na posameznih enablers of digital transformation,
podrodjih javnega sektorja *  assesses the maturity of open data in individual

* identificira klju¢ne znacilnosti digitalnih vodij in areas of the public sector.
gradnike organizacijske kulture, ki so pomembni | ¢ identifies the key characteristics of digital leaders
za digitalno preobrazbo. and the components of organizational culture

Predmetno specificne kompetence: that are important for digital transformation

* sposobnost analize vloge javne uprave pri razvoju = Course-specific competences:

IKT ter razlikovanja med razlicnimi obdobji * in the development of ICT and to distinguish
digitalizacije javnega scktotja, between different periods of digitalisation of the

*  sposobnost analize nacionalnih in evropskih public sectorability to analyse national and
strateskih dokumentov na podrocju digitalne European strategic documents on the digital
preobrazbe javnega sektorja ter ocene njthovega transformation of the public sector and to assess
pomena za razvoj javne uprave their significance for the development of public

*  sposobnost analize spodbujevalnih in zaviralnih administration
dejavnikov odpiranja podatkov javnega sektorja *  ability to analyse the enabling and inhibiting

*  sposobnost izbora primernih tehnologij za factors of opening public sector data
podporo sodelovanju z delezniki *  ability to select appropriate technologies to

*  zmoznost prepoznavanja kljucnih gradnikov support collaboration with stakeholders
organizacijske kulture pri digitalni preobrazbi in *  The ability to identify the key components of
znacilnosti digitalnih vodjj. organizational culture in digital transformation

and the characteristics of digital leaders



Predvideni $tudijski rezultati:

Student:

*  razlozi vlogo javne uprave pri razvoju IKT ter
opise glavna obdobja razvoja e-uprave in
digitalne uprave

* povzema glavne strateSke dokumente digitalne
preobrazbe v Sloveniji in EU

* analizira zrelost odprtih podatkov v Sloveniji in
mednarodnem okolju ter pojasni spodbujevalne
in zaviralne dejavnike njihovega odpiranja

* razlikuje med razlicnimi vrstami digitalnih orodjj
za sodelovanje z delezniki in pojasni njthove
znacilnosti

*  pojasni pomen organizacijske kulture in
(digitalnih) vodij pri digitalni preobrazbi.

Metode poucevanja in ucenja:

Intended learning outcomes:

Student:

* explains the role of public administration in the
development of ICT and describes the main
periods of the development of e-government and
digital government,

*  summarizes the main strategic documents on
digital transformation in Slovenia and the EU,

* analyzes the maturity of the public sector open
data in Slovenia and in the international context
and explains the enabling and inhibiting factors
of their opening,

* distinguishes between different types of digital
tools for stakeholder collaboration and explains
their characteristics.Explains the importance of
organizational culture and (digital) leaders in
digital transformation

Learning and teaching methods:

1. predavanja, 1. Lectures

2. seminartiji, 2. Seminars

3. predstavitev, 3. Presentation

4. problemsko ucenje, 4. Problem-based learning

5. e-ucenje. 5. E-learning

Nacini ocenjevanja: Delez/Weight Assessment:

1. problemske naloge 40,00 % 1. Problem-based tasks
2. pisni ali ustni izpit 60,00 % 2. Written or oral exam

Ocenjevalna lestvica:

5 - 10, pri ¢emer velja, da je pozitivna ocena od 6 - 10

Reference nosilca/Lecturet's references:

Grading system:
5 - 10, a student passes the exam if he is graded from
6to 10
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